
EXHIBIT C  
 

JOB CREATION INCENTIVE PROGRAM  
 
1. Background and Purpose 

The City of Miami Beach is invested in economic resiliency through economic diversification. New or existing 
businesses in the City of Miami Beach may be eligible for a performance-based incentive known as the Job Creation 
Incentive Program (JCIP). The purpose of the JCIP is to strategically attract companies and expand existing businesses 
within the City of Miami Beach while increasing the number of quality, high-wage jobs in the community. The applicant 
must create or relocate a minimum of ten (10) new, fulltime equivalent jobs which average annual wages meeting or 
exceeding 125% of the County’s average wage at the time of the application.  

 
2. Eligibility 

The City of Miami Beach JCIP will be available to new-to-market businesses or expanding businesses that will either 
hire or relocate, a minimum of ten (10) new employees to the City of Miami Beach within a four (4) year period for 
New-to-Market businesses or three (3) year period for existing businesses.  
 
The Program is available to the following industries: 

a. Financial/Professional Services 
b. Technology 
c. Headquarters including regional headquarters 

 
The City Commission, at its discretion, may waive the eligible industry requirement at the request and 
recommendation of the City Manager. 
 
a. Companies applying for the JCIP Program must be “new-to-market” or an “expanding” business already operating 

within the City of Miami Beach. New-to-market businesses may relocate from anywhere outside of the City of 
Miami Beach.  
 

b. Requirements for Expanding Businesses at the time of application: 

• An expanding business must either own its office space property or have an executed multi-year lease (3-
year minimum) for the office location within the City of Miami Beach. 

• An expanding business must have a valid Miami Beach business tax receipt (BTR) and may not have any 
pending City fees or fines, or be involved in any litigation with the City of Miami Beach. 

• An expanding business must be properly licensed and approved by the State and County as applicable. 
 

c. All awarded Expanding businesses and New-to-Market businesses must meet the requirements above when the 
incentive will be claimed and disbursed for each eligible fiscal year.    
 

d. Businesses that do not report employees’ wages are not eligible for assistance under the JCIP Program. 
The JICP is contingent on annual funding availability, City Commission approval, and the execution and continued 
compliance with the requirements of an agreement between the City and the applicant, and is not to be construed 
as an entitlement or right of an applicant or property owner.   
 

3. Requirements 
 

a. New Job Category: A New Job must be a fulltime equivalent position (minimum of 2,080 hours annually) and shall: 
o be created in the City of Miami Beach and add to the City’s total job base;  
o add incrementally to the company’s payroll;  
o result in a net increase in the number of employees of the applicant company; and 
o involve only a new employee working on-site (at least partially) at the company’s facility located in the 

City of Miami Beach.  
 



A New Job excludes an existing employee on current payroll of the business at the time of the application.  
 

b. Relocated Job Category: A Relocated Job includes fulltime equivalent positions (minimum of 2,080 hours annually) 
currently identified on the company’s payroll at the time of application.  

o Only New-to-Market companies (moving to Miami Beach) can utilize relocated jobs as part of the incentive 
application.  

o Existing Miami Beach companies seeking to expand operations in Miami Beach may not utilize relocated 
jobs as part of the job creation requirement.  
 

c. Job Creation Timeline: Approval of the JCIP application and agreement by the City Commission must occur before 
the jobs are added or relocated. A business that enters into an incentive agreement with the City of Miami Beach 
and is located in or relocating to existing office space that does not require significant tenant improvements must 
add the minimum number of jobs (10) within an agreed to number of months after the effective date of the 
incentive award. The company and the City of Miami Beach will negotiate a job creation/relocation timeframe. 
 

d. Living Wage Requirement: The JCIP will not be available to companies that pay any of their employees less than 
the Living Wage Rate as defined by Section 2-8.9 of the Code of Miami-Dade County, as adjusted annually by the 
Department of Small Business Development or its successor department, or as defined by Section 2-408 of the 
Code of the City of Miami Beach and by choosing the higher rate of both. Companies receiving JCIP awards must 
continue to pay all its employees no less than the Living Wage Rate to remain eligible for the Program. 
 

e. Wages of New Jobs Created or Relocated: New Jobs or Relocated Jobs must pay an estimated Average Annual 
Wage at least equal to 125% the average of wages in Miami-Dade County or the State of Florida (across all 
industries or occupations) as determined by Miami-Dade County or the State of Florida using the most currently 
available data as determined by the City of Miami Beach and by choosing the higher rate.  
 

f. Job Creation: Participating businesses must create at least ten (10) New Jobs within four (4) years for New-to-
Market Businesses or within three (3) years for Expanding Businesses. The time begins to toll once the business 
begins operation in the City of Miami Beach (designated by issuance of a BTR) or once the Agreement is executed, 
whichever is later. 
 

g. New or Relocated Jobs must be maintained for a minimum of one (1) additional year. City of Miami Beach staff 
will verify compliance with New Job creation and wage requirements as specified in the City Commission approved 
JCIP application/agreement prior to any disbursement of City of Miami Beach incentives. The Company must agree 
to furnish all documents necessary for City of Miami Beach staff to verify the Company's compliance with the New 
Job or Relocated Job salary requirements pursuant to the City of Miami Beach JCIP application/agreement. 
 

h. Taxes, Fines or other Fees: Where a Company is delinquent in paying its taxes, fines, or any other fees due to the 
City of Miami Beach, the City of Miami Beach shall withhold Incentive funds until the Company is current. Where 
a Company is more than one (1) year delinquent, the Company's City of Miami Beach incentive award shall be 
canceled, and the Company shall be disqualified from participating in the Program. 
 

i. Media Announcement: Applicant must (a) mention the City of Miami Beach by name within its initial press release 
announcing the new office location, (b) at least forty-eight (48) hours in advance, provide the exact date and time 
of when the press release will be published, and (c) at least forty-eight (48) hours in advance, provide a copy of 
the press release. The City’s Marketing and Communications Department will also issue a press release and media 
coverage.  
 

 

 

j. Media Appearances: The company must provide an employee representative, of at a minimum a senior level 
executive position, for a minimum of four (4) engagements in year 1, two (2) engagements year 2, two (2) 
engagements in year 3, and if applicable, two (2) engagements in year 4, to assist with recruitment efforts of the 



City of Miami Beach to attract additional companies to the City. Required engagements will consist of a 
presentation, panel discussion, interview, quote for media story, or comparable engagement. 

 
4. Incentive Award 
 

The amount of the JCIP award is determined based on the information provided and verified in the application process 
and requires approval by the City Commission. The actual award will be determined after the Company has begun 
operations, and at the end of each City of Miami Beach fiscal year, upon the verification of New Jobs or Relocated Jobs 
as specified in the City Commission-approved application/agreement, and all other obligations set forth in the 
application/agreement and the Resolution approving authorizing the award. 

 
The maximum award amount is based on the number of employees brought or relocated to the City of Miami Beach 
during the initial move, and any subsequent new hires. For expanding companies already located in the city, the 
maximum award is based on the New Jobs created. The incentives over the four (4) year or three (3) year period after 
the applicant’s start of operations or the execution of this agreement, whichever is later, may not exceed: 

a. $600 per employee for the first 50 jobs (minimum of 10)   
b. $400 per employee for each job added between 51 – 100  
c. $250 per employee for each job added above 100   

 
Applicant may be eligible for the following bonuses for new hires only: 

a. An additional $125 per employee if a company is located within the North Beach area, as defined by the City 
of Miami Beach 

b. An additional $125 per employee if new hire received a degree from a public university, private university, or 
technical school located within Miami-Dade County and graduated within three (3) years of the hire date 

c. An additional $125 per employee if previously unemployed or employed below the Living Wage Rate 
immediately preceding employment with company 

d. An additional $150 per employee if their primary residence is within the City of Miami Beach  
 

A Company may not receive more than $60,000 in incentive awards in any single fiscal year, even if all the New Jobs 
are created or relocated in one (1) year. A Company may not receive more than $240,000 in award payments over the 
four (4) year period for new-to-market or $180,000 in award payments over the three (3) year period for expansions.  

 
The City Commission, at its discretion, may waive the applicable $180,000 or $240,000 total award cap at the request 
and recommendation of the City Manager.  

 
5. Application Process 

 

• A company wishing to participate in the Program will apply to the City of Miami Beach. Upon request, a Company's 
confidentiality will be protected, to the best of the city’s ability, for any information regarding a project's location 
and/or expansion evaluation of any Miami Beach site. 

• The application will be evaluated by City of Miami Beach staff and approved by the City Commission. 

• An application must be signed by an executive officer or owner of the applying company. 

• Any New-to-Market company that commits the Company to a location within the City of Miami Beach prior to City 
Commission approval of the Application/Agreement will render a Company ineligible to participate in the JCIP. 
The City Manager may waive this prior decision rule and forward the Company's Application to the City 
Commission for consideration upon the written request by the Company to preserve the incentive for a limited 
time. However, the City Commission retains the sole and absolute discretion to approve or deny the Company's 
Application. This prior business decision rule waiver shall not be available to a Company that has already publicly 
disclosed the intent to locate or expand its operations in the City of Miami Beach.  

• Within thirty (30) days of application receipt and initial review, City of Miami Beach Administration shall inform 
the City Commission and schedule an application presentation at the following available Finance and Economic 
Resiliency Committee (FERC) meeting (applicable public notice and agenda deadlines apply). Staff will notify the 
Applicant when the application is scheduled for consideration at any public meeting.  



• Pending recommendation from the FERC, City of Miami Beach Administration shall prepare its recommendation 
on the Application to the City Commission, including an economic impact analysis.  

• Each City Commission approved Application shall serve as the written Agreement between City of Miami Beach 
and the Company, and shall include all Application requirements outlined in this Section and, at a minimum, 
specify: 
a. The total number of New Jobs to be created or relocated and that will be dedicated to the project; 
b. the Average Annual Wage of those jobs, any capital investment, and a time schedule or plan for when such 

jobs will be in place and active; 
c. The fiscal impact to the City of Miami Beach; 
d. The maximum amount of JCIP awards which the Company is eligible to receive and the maximum amount of 

JCIP awards that the Company is eligible to receive for each fiscal year; 
e. That the City of Miami Beach may review and verify the financial and personnel records of the Company 

and/or perform onsite visits to verify employment relating to the New or Relocated Jobs, wages paid, and 
determine whether the Company is in compliance with the terms of the Application/Agreement; 

f. The date by which, in each fiscal year, the Company must file a claim to be considered to  
receive a JCIP award for the following fiscal year (October 1 – September 30); 

g. That compliance with the terms and conditions of the approved Application/Agreement is a conditional 
requirement for the receipt of any JCIP award in a fiscal year and that the Company's failure to comply with 
the terms and conditions of the approved Application/Agreement results in the loss of eligibility for receipt of 
JCIP awards and the revocation by the City Commission of the certification of the Company as a City of Miami 
Beach eligible business; 

h. That payment of JCIP incentives is conditioned on and subject to specific annual appropriations by the City of 
Miami Beach sufficient to pay amounts under the approved Application/Agreement; and 

i. That the amount of the Incentives received will be based on the Incentive levels specified. 
 

6. Award Disbursement  
 

a. Annual disbursements will be contingent on the verification of the new jobs created and retained. 
b. Disbursement will begin in the City of Miami Beach fiscal year following the Project's start of operations. The 

City of Miami Beach’s fiscal year runs from October 1 through September 30 of the following calendar year.  
c. Companies will be monitored annually to ensure compliance with the projected number of new jobs and the 

wages associated with the new jobs. Disbursements to the Company will only be made after it has met all 
commitments as set forth in the City of Miami Beach application/agreement and the City Commission 
approved Resolution,  

d. Disbursement amounts are set forth and limited in each year of the disbursement schedule approved in the 
Agreement and Resolution. 

e. To be eligible to claim any award under the JCIP, an Applicant that has entered into an approved 
application/agreement must annually apply to the City of Miami Beach for such award by July 1st. An 
appropriation, if made by the City Commission, will be paid in the City of Miami Beach fiscal year that begins 
on October 1 following the claims-submission date. 

f. The City of Miami Beach shall designate staff, or a third party, to administer the JCIP and determine Company 
compliance. Any awards determined to be due to Companies and processed by said designated staff shall 
require written approval and authorization of the City of Miami Beach. 

 
 
 
 
 
 
 
 
 
 



Sample Annual Incentive Award 
 

 Company A Company B Company C 

Number of  
New Jobs 

 
25 
25 jobs x $600 = $15,000 
 

75 
50 jobs x $600 = $30,000  
25 jobs x $400 = $10,000 
            Subtotal:  $40,000 

110 
50 jobs x $600 = $30,000  
50 jobs x $400 = $20,000  
10 jobs x $250 = $  2,500 
          Subtotal:    $52,500 

Company 
Located in 

North Beach 

Yes 
25 jobs x $125 = $3,125 
 

Yes 
75 jobs x $125 = $9,375 
 

No 
110 jobs x $0 = $0 
 

Degree from 
Local Institution 

Yes 
10 employees x $125 = $1,250 
 

Yes 
25 employees x $125 = $3,125 
 

Yes 
50 employees x $125 = $6,250 
 

Below Living 
Wage 

Yes 
2 employees x $125 = $250 

No No 

Residence in 
City 

Yes 
10 employees x $150 = $1,500 

Yes 
20 employees x $150 = $3,000 

Yes 
25 employees x $150 = $3,750 

Total Less 
Amount Above 

$60k Annual 
Cap 

$21,125 
 
$55,500  
 

$62,500 - $2,500 = $60,000 

 


